
Days Off (49.8%) Days Worked (50.2%)

Pitman Fixed Schedule
Franklin County   l  

BENEFITS

Days Off/Days Worked
Per Year

Relief Days

104

182

Current schedule Proposed schedule

0

100

Short 
Workweek

78 MORE 
Relief Days 

36 hrs

Long 
Workweek 48 hrs

78 more relief days

44% increase to the 

base salary (based on 

average wages)

3-day weekends 

every other week

7 days off each pay 

period, which equals

49.8% of the year off

 

Days Off Per Year:
With the increase in relief 
days under a 12-hour plan, 
employees would 
essentially have half of 
their year — 49.8% — off 
from work.

The new plan would include a set work 
schedule letting staff know their schedules 
in advance so they can plan their lives around 
work 
Each 14-day pay period includes 7 days off 
and 7 days on broken into one 36-hour week 
followed by one 48-hour week
Each employee is guaranteed a 3-day 
weekend every other week

Relief Days:
Relief time increases by 
75%. Instead of receiving 
104 relief days under an 
8-hour plan, staff would 
receive 182 relief days, an 
increase of 78 days off.

Chance for comp time, overtime and 
perfect attendance bonus
Emphasis on COs' wellness
Better work/life balance
Increased 2-Officer posts

New Work Schedule:


